Talent Acquisition Manager

Responsible leading a team to effectively
implement and manage a successful, cost-
effective, recruiting and selection process for
Division job openings in addition to promoting
employer branding and building pipelines that
support diversity, equity, and inclusion efforts.

Options for movement:

Foundational Roles Lateral Roles Promotional Roles
©  Recruiter (Prior Ta.1lent *Assistant Store Director «  Human Resources Manager
ACGUIENIEN GPETENES) *Operations Specialist * Regional Learning & Development Manager

eManager, Asset Protection
eHuman Resources Generalist
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